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Letter of Transmittal

Ekua Nuama Bentil 
Task Team Leader

World Bank

1818H Street Washington

USA

December 15th, 2022
Dear Ekua, 

The Government of The Gambia through the Ministry of Higher Education, Research, Science and Technology has received financing from the World Bank in the amount of USD 12 million toward the cost of the Second Africa Higher Education Centre of Excellence Development Impact Project and intends to apply part of the proceeds toward payments under the contract for Consultancy Services for the position of Head of Department for Mechanical Engineering at USET.
The Projects Coordination Unit, Ministry of Basic and Secondary Education on behalf of the Government of The Gambia, the implementing unit of the Project hereby submits a list of qualified and eligible consultants that satisfied the criteria for the assignment. 

Background

The project development objective (PDO) is to improve the quality, quantity and development impact of postgraduate education in selected universities through regional specialization and collaboration.

The proposed project consists of three components: 

Component 1: Establishing new and scaling-up well-performing existing ACE centers for development impact; Component 2: Fostering regional partnerships and scholarships; and 
Component 3: Enhancing national
 and regional level project facilitation and M&E. 
Component 1 will aim to strengthen capacity in 23 ACE centers and their host institutions (supply-side). Component 2 will aim to strengthen 3 non-ACE institutions in the region and allow students to benefit from the capacity in the ACE centers (demand-side) as well as contribute towards the RSIF. Centres under Component 2 will be known as Emerging centers. Component 3 will aim to support national and regional level facilitation of the project and M&E related activities. Financing for Component 1 and Sub-component 2.1 will be results-based, while financing for Component 3 will be input-based.
The task
The purpose of recruiting Head of Department (HOD) of Mechanical Engineering at the University of Applied Science, Engineering and Technology (USET), (Reference No. MOHERST/STEE/ACEIMPACT/CS/020) is to support the implementation of the ACE Impact Project with close collaboration and under the supervision of the Projects Coordination Unit. 
Duration of Assignment

Approximately 3 years, extendable depending on satisfactory performance and availability of funds.
The number of applications received 
A total of seven applications were received. As shown in the Table below, these applications were received mainly from nationals of Cameroon/Britain, Ghana, Nigeria, and, Senegal. 
	No.
	Name 
	Nationality 

	1. 
	Mamadou Traore
	Senegalese

	2. 
	Prof. Albert Kojo Sunnu
	Ghanian

	3. 
	Prof. Charles Emmanuel Oppon
	Ghanian

	4. 
	Prof. Evudiovo Apha Peter
	Nigerian

	5. 
	Prof. Babatunde Sunday Ogunsina  
	Nigerian

	6. 
	Dr. Hamisu Adamu Dandajeh
	Nigerian

	7. 
	Dr. Alfred Besong,
	Cameroonian & British


Evaluation Committee Members 

The Chairman of the Contracts Committee identified the underlisted persons to evaluate the CVs and applications received. These persons are herein referred to as Evaluation Committee (EC) or Screening Panel (SP) members .
1. Dr. Ikonne Ozioma (IO) – Head of Professional Development – USET 

2. Mr. Momodou Janneh (MJ) – HR Manager – USET 
3. Addison Gomez (AG) – Procurement Officer, PCU – MoBSE 

Evaluation Procedure and Guidelines

The Evaluation Committee (EC) for the Expressions of Interest (EOI) started sitting 16th November, 2022 at the USET conference room to review the applications received and agree on the evaluation procedure and guidelines.

The Committee began its work by checking on the compliance of the candidates with the information as required by the Term of References (ToR).

A two-stage procedure was adopted in the evaluation process. The merit point system, as agreed by the panel members was applied.

The first stage of the evaluation involved assessment of the candidate’s curriculum vitae. The candidates were evaluated against the criteria outlined below.

Panel members did the scoring independently and group points were determined by computing average scores under each criterion.
Shortlisting Criteria 

	No
	Criteria

	1
	General Qualification (40 points)

1. Postgraduate in relevant field (25pts)
2. Master Degree– MA/MSc in relevant field (10pts)
3. Relevant Qualification (5pts) 



	2
	 Experience and Adequacy for Project (35 points)

1. Senior Lecturer and hold the position for a Minimum of Three (3) years proven experience in a University (15pts)
2. Associate Professor (10pts)
3. Full Professor (10pts)


	3
	Technical and Managerial Capability (25 points)

1. Team Leader/IT (5 points)
2. Member of committees (Excellent Teamwork and Management Skills) (5pts)

3. Curriculum Development (5pts)
4. Enterprising (5pts)
5. Quality Assurances (Knowledge of data analysis, Reporting and Budgeting) (5pts)


	
	TOTAL TECHNICAL SCORE (100 marks)     


The total points scored by each candidate are the sum of the average scores of the criteria examined.

The evaluation of the candidates was based on the criteria and points allocated to each criterion as indicated in the Information below.
Comments on Individual Evaluators scores (discrepancies).

There are no significant discrepancies between evaluators’ scores.

Assessment of candidates’ capacity to perform

The determination of the capacity of the candidate to undertake the assignment was based on the experience of the candidate in similar assignments, the qualification, personal attributes and competence as evident in  the CVs submitted.  
Evaluation Process Phase 1: Panel members’ Comments on Candidates’ Suitability

The profiles of candidates varied especially in the experience and adequacy for project, and   technical and managerial capability criteria. Below is the summary of panel members’ remarks on each candidate:
      Mamadou Traore                                        

“This candidate applied for the Mechanical Engineering and Electrical Electronics positions. The evidence in his application indicates that he has not met the minimum requirements of possession of PhD and the attainment of at least the rank of a Senior Lecturer” (IO).
“He has not achieved the minimum requirement for the position and he is still pursuing his Phd”(AG). 

“Mamadou Traore is currently pursuing a PhD in Physics and Chemistry with a specialization in Renewable Energy. There is no evidence of him attaining the level of Senior Lecturer. The minimum qualification for this position being an earned PhD, Mr. Traore falls short of this requirement. Not recommended” (MJ).

     Prof. Albert Kojo Sunnu                                                                           

“This candidate applied for the Head of Mechanical Engineering position. The evidence in his application indicates that he has met the minimum requirements of possession of PhD and the attainment of at least the rank of a Senior Lecturer. He is currently an Assistant Professor with more than ten years’ post-professorship experience. He also possesses   many years’ experiences as an academic supervisor (at PHD level), an assessor, and as a reviewer of Engineering related conference papers”. (IO)
 “He has been lecturing from 2000 in the Mechanical Engineering and has since rose to the rank of Associate Professor with several publications and co-publications on his name. He sits in various committees”. (AG) 

“Prof. Albert Kojo Sunnu has earned PhD in Mechanical Engineering in 2006, and therefore has attained the minimum requirement. He has 14 years’ experience as Associate Professor and has made many publications. He participated in developing the Mechanical Engineering Programme for USET, and has also lectured a number of courses in Mechanical Engineering at USET. He is recommended to be interviewed” (MJ). 

Prof. Charles Emmanuel Oppon
“This candidate applied for the Head of Mechanical Engineering position. The evidence in his application indicates that he has met the minimum requirements of possession of PhD and the attainment of at least the rank of a Senior Lecturer. He is currently an Assistant Professor with Cape Coast Technical University.

The applicant however, indicated that he would be able to occupy the position for only one year. His current employment commitments would not permit him to serve for two and half years” (IO).

“His experience is mostly in the classroom providing lectures with limited time in his new title as Associate Professor. He has also indicated that, he may not be able to hold on to the applied position for two and a half years dure to sabbatical period from his current work” (AG).  

 “Prof. Charles indicated that he can only serve one year if successful, as he can only be granted one year sabbatical leave by his current employers. He got PhD in 2016, and has been a Senior Lecturer for 8 years. Considering the foregoing, he is not recommended as the initial tenure for this position is more than one year” (MJ).

   Prof. Evudiovo Apha Peter                                                                   
This candidate applied for the Head of Mechanical Engineering position. The evidence in his application indicates that he has met the minimum requirements of possession of PhD and the attainment of at least the rank of a Senior Lecturer. He is currently a professor with three years’ post-professorship experience. He also possesses   over thirty years of combined academic and industry experience (IO). 

Prof. Peter EGBE completed his PhD in 2013. He became a Professor of Mechanical Engineering on 1st October 2019. He has some industrial experience as well, and held positions like Project Manager, Site Engineer, Project Engineer, etc. He is recommended to be invited for interview (MJ).
Although he is aged, he has vast experience both in academia and in the industry (AG)
            Prof. Babatunde Sunday Ogunsina                                                           

This candidate applied for the Head of Mechanical Engineering position. The evidence in his application indicates that he has met the minimum requirements of possession of PhD and the attainment of at least the rank of a Senior Lecturer in the Agricultural Engineering field. He is currently a full Professor with six years’ post-professorship experience. Although his specialisations are in the filed of Agricultural Engineering, his CV however, carries evidence of potential capacity for general cross disciplinary abilities that may be particularly useful in the areas of agro-based engineering design and curriculum (IO).

“Prof. B.S. Ogunsina obtained a PhD on 6th January, 2010. He did many publications and has 6 years’ experience as a full Professor. He is recommended to be interviewed” (MJ).
“He has a wealth of experience in the area of Agricultural Engineering” (AG) 

            Dr. Hamisu Adamu Dandajeh                                         
“This candidate applied for the Head of Mechanical Engineering position. The evidence in his application indicates that he has met the minimum requirements of possession of PhD but has not attained the rank of a Senior Lecturer. He is therefore not recommended for interview” (IO).
 “Dr. Hamisu Adamu Dandajeh specialized in Energy, Climate Change and Renewable Energy. He has PhD in 2018, but there is no evidence of him attaining the rank of Senior Lecturer. He is not recommended for interview” (MJ).
“His teaching experience span from 2019 to date and therefore, do not have minimum requirement to hold the position of a Senior Lecturer. You may need to know that he is a bright and young and assuming gentle man” (AG).
        Dr. Alfred Besong,                       
“This candidate applied for the Head of Mechanical Engineering position. His application shows no evidence of academic career record except the claim for a lecturing position at Bradford University, UK. While the candidate possesses a PhD in Engineering, the minimum requirement for the academic rank of Senior Lecturer has not been met.  His application evidences lots of industry experience that require applied engineering skills. The implication is that the candidate appears to have achieved this at the expense of a distinct career in academics” (IO).

 “Dr. Alfred Besong is more into industries than academia. He indicated that he served as a lecturer/researcher in the Department of Mechanical Engineering at the University of Bradford, UK, but failed to indicate dates or number of years he has served and the rank he attained. He is not recommended for interview” (MJ).

Evaluation Process Phase 2: The merit point system
These comments which resulted from qualitative analysis of the contents of candidates’ application documents marked the end of the first stage of the evaluation process. The results of the second stage which is the merit point system, as agreed by the panel members are displayed in the sections below. Each table of values represents the independent scores of each panel member for each candidate. 
                                                             . Blank page
1. Evaluation Score Sheet: Dr. Ikonne Ozioma 

	
	
	Name
	General Qualification (40)
	Experience &Adequacy (35)
	Technical & Managerial (25)
	 
	 
	
	
	

	PhD
	Masters Degree
	Relevance
	Senior Lecturer 
	Associate Professor
	Full Professor
	Team Leader/IT
	Member of Committees 
	Curriculum Development
	Enterprising 
	Quality Assurance
	Total Scores 
	
	

	
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	
	

	Mamadou Traore 
	0
	10
	5
	0
	0
	0
	0
	5
	0
	5
	5
	30
	
	

	Prof. Albert Kojo Sunnu
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	
	

	Prof. Charles Emmanuel Oppon 
	25
	10
	0
	15
	10
	0
	0
	5
	0
	0
	5
	70
	
	

	Prof. Evudiovo Apha Peter 
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	
	

	Prof. Babatunde Sunday Ogunsina  
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	
	

	Dr. Hamisu Adamu Dandajeh 
	25
	10
	5
	0
	0
	0
	0
	0
	0
	5
	5
	50
	
	

	 Dr. Alfred Besong
	25
	0
	5
	0
	0
	0
	5
	5
	0
	5
	5
	50
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


2. Evaluation Scire Sheet: Mr Momodou Janneh

	Candidates’ Name
	General Qualification (40)
	Experience &Adequacy (35)
	Technical & Managerial (25)
	 
	 
	
	

	
	PhD
	Masters Degree
	Relevance
	Senior Lecturer 
	Associate Professor
	Full Professor
	Team Leader/IT
	Member of Committees 
	Curriculum Development
	Enterprising 
	Quality Assurance
	Total Scores 
	

	
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	

	Mamadou Traore 
	0
	10
	5
	0
	0
	0
	0
	0
	0
	5
	5
	25
	

	Prof. Albert Kojo Sunnu
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	

	Prof. Charles Emmanuel Oppon 
	25
	10
	0
	15
	10
	0
	5
	5
	0
	5
	5
	80
	

	Prof. Evudiovo Apha Peter 
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	

	Prof. Babatunde Sunday Ogunsina  
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	

	Dr. Hamisu Adamu Dandajeh 
	25
	10
	5
	0
	0
	0
	5
	5
	0
	5
	5
	60
	

	:  Dr. Alfred Besong
	25
	0
	5
	0
	0
	0
	5
	5
	0
	5
	5
	50
	

	
	
	
	
	
	
	
	
	
	


3. 3. Evaluation Score Sheet: Mr. Addison Gomez

	Candidates’’ Names
	General Qualification (40)
	Experience &Adequacy (35)
	Technical & Managerial (25)
	 
	 
	
	

	
	PhD
	Masters Degree
	Relevance
	Senior Lecturer 
	Associate Professor
	Full Professor
	Team Leader/IT
	Member of Committees 
	Curriculum Development
	Enterprising 
	Quality Assurance
	Total Scores 
	

	
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	

	Mamadou Traore 
	0
	10
	5
	0
	0
	0
	0
	5
	0
	5
	5
	30
	

	Prof. Albert Kojo Sunnu
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	

	Prof. Charles Emmanuel Oppon 
	25
	10
	5
	15
	10
	0
	0
	0
	0
	0
	5
	70
	

	Prof. Evudiovo Apha Peter 
	25
	10
	5
	15
	10
	0
	5
	0
	5
	5
	5
	85
	

	Prof. Babatunde Sunday Ogunsina  
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	

	Dr. Hamisu Adamu Dandajeh 
	25
	10
	5
	0
	0
	0
	0
	0
	0
	5
	5
	50
	

	:  Dr. Alfred Besong
	25
	0
	10
	0
	0
	0
	5
	5
	0
	5
	5
	55
	

	 

 

 
 
 

 
	

	
	
	
	
	
	
	
	
	
	


Summary Results of the Candidates

The table of summary scores indicates total average points scored by candidates.
	Name of Consultant
	Initials  of Evaluators
	General Qualification (40 points)

	Experience and Adequacy for Project (35 points)


	Technical and Managerial Capability (25 points)


	Total Score
	Cumulative Score
	Ranking

	
	
	Relevant Doctorate Degree–in relevant field (25pts)
	Master Degree– MA/MSc in relevant field (10pts)
	Other Relevant Qualification (5pts)
	Senior Lecturer and hold the position for a Minimum of Three (3) years proven experience in a University (15pts)
	Associate Professor (10pts)

	Full Professor (10pts)

	Member of committees (Excellent Teamwork and
Management Skills) (5pts)
	Team Leader/IT (5 points)

	Enterprising (5pts)
	Curriculum Development (5pts)

	Quality Assurances (Knowledge of data analysis, Reporting and Budgeting) (5pts)

	
	
	

	Mr. MAMADOU TRAORE
	IO
	0
	10
	5
	0
	0
	0
	5
	0
	5
	5
	5
	30
	85
	7th

	
	MJ
	0
	10
	5
	0
	0
	0
	0
	0
	5
	0
	5
	25
	
	

	
	AG
	0
	10
	5
	0
	0
	0
	5
	0
	5
	0
	5
	30
	
	

	PROF. ALBERT KOJO SUNNU
	IO
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	270
	3rd

	
	MJ
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	
	

	
	AG
	25
	10
	5
	15
	10
	0
	5
	5
	5
	5
	5
	90
	
	

	PROF. CHARLES EMMANUEL OPPON 
	IO
	25
	10
	0
	15
	10
	0
	0
	5
	0
	0
	5
	70
	220
	4th

	
	MJ
	25
	10
	0
	15
	10
	0
	5
	5
	5
	0
	5
	80
	
	

	
	AG
	25
	10
	5
	15
	10
	0
	0
	0
	0
	0
	5
	70
	
	

	PROF. EVUDIOVO APHA PETER
	IO
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	285
	1st

	
	MJ
	25
	10
	5
	15
	10
	10
	5
	5
	5
	5
	5
	100
	
	

	
	AG
	25
	10
	5
	15
	10
	0
	0
	5
	5
	5
	5
	85
	
	

	PROF. BABATUNDE SUNDAY OGUNSINA  
	IO
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	285
	1st

	
	MJ
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	
	

	
	AG
	25
	10
	0
	15
	10
	10
	5
	5
	5
	5
	5
	95
	
	

	DR. HAMISU ADAMU DANDAJEH
	IO
	25
	10
	5
	0
	0
	0
	0
	0
	5
	0
	5
	50
	160
	5th

	
	MJ
	25
	10
	5
	0
	0
	0
	5
	5
	5
	0
	5
	60
	
	

	
	AG
	25
	10
	5
	0
	0
	0
	0
	0
	5
	0
	5
	50
	
	

	DR. ALFRED BESONG
	IO
	25
	0
	5
	0
	0
	0
	5
	5
	5
	0
	5
	50
	150
	6th

	
	MJ
	25
	0
	5
	0
	0
	0
	5
	5
	5
	0
	5
	50
	
	

	
	AG
	25
	0
	5
	0
	0
	0
	5
	5
	5
	0
	5
	50
	
	


IO — Ikonne Ozioma,  MJ — Momodou Janneh,  AG — Addison Gomez
Summary Results of the Candidates:

	
	Av. Score
	Av. Score
	Av. Score
	Total Av.
	%
	 

	Candidates’ Names  
	IO
	MJ
	AG
	Total
	% Score 
	Rank

	PROF. EVUDIOVO APHA PETER
	100
	100
	85
	285
	95%
	1st

	PROF. BABATUNDE SUNDAY OGUNSINA  
	95
	95
	95
	285
	95%
	1st

	PROF. ALBERT KOJO SUNNU
	90
	90
	90
	270
	90%
	3rd

	PROF. CHARLES EMMANUEL OPPON
	70
	80
	70
	220
	73%
	4th

	DR. HAMISU ADAMU DANDAJEH
	50
	60
	50
	160
	53%
	5th

	DR. ALFRED BESONG
	50
	50
	50
	150
	50%
	6th

	Mr. MAMADOU TRAORE
	30
	25
	30
	85
	28%
	7th


Conclusion 
After computing all the scores, the Committee recommends that the following candidates who scored a minimum average score of 70% be contacted for interview:

1. Prof. Evudiovo Apha Peter
2. Prof. Babatunde Sunday Ogunsina  
3. Prof. Albert Kojo Sunnu
4. Prof. Charles Emmanuel Oppon
Evaluation Panel Members








………………………………………………………                                     

1. Dr. Ikonne Ozioma – Head of Professional Development – USET 

…………………………………………………………………………
2. Mr. Momodou Janneh – HR Manager – USET
 ……………………………………………………………………………………..
3. Addison Gomez – Procurement Officer, PCU
ENDORSED BY:

……….……………………………

DR. Yusupha Touray 
PERMANENT SECRETARY/CHAIRPERSON, CONTRACTS COMMITTEE, MoHERST
� Support for national level coordination will be provided in Nigeria and the Gambia.





