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The Project Manager
ACE Impact Project
Project Coordination Unit
Ministry of Basic and Secondary Education 
Willy Thorpe Building Palace
Banjul  

Dear Sir, 
                    	 
I am pleased to present the final audit report on the above-mentioned audit engagement.

This final report incorporates your management response to our findings and recommendations as well as the agreed upon timelines for the implementation of the proposed recommendations. Please note that follow-up audits will be conducted to ascertain the progress being made by management to address the issues raised.

We would like to take this opportunity to express our gratitude to all the staff of the Ace Impact for their cooperation and support during the audit.



Please do not hesitate to get in touch with us should you need any clarification on any component of this report.


Yours Sincerely
[image: ]


Mamour Jobe
For: Director General
Cc: permanent Secretary, Ministry of Higher Education,Research,Science and echnology
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I. [bookmark: _Toc124148455]Executive Summary 
The Directorate of internal audit is mandated by the Public Finance Act and the Internal Audit Charter to conduct an audit on all government institutions including Ministries, Departments, Agencies, and other institutions. 
The audit team highlighted several issues relating to weaknesses in Governance, business and control processes. Furthermore, the report highlighted detailed findings and their potential implications. Thus, management of PCU MOBSE and implementing Partners should work together to address the issues highlighted in this report.
 
II. [bookmark: _Toc116986493][bookmark: _Toc118720406][bookmark: _Toc124148456]Summary of key audit findings  
 
	No 
	Findings 

	
	Finance Issues

	1 
	Unapproved payments Vouchers amounting to GMD2, 418,408.00


	2 
	 Late banking amounting $1551.10


	4 
	No Central bank Dalasi Account

	5
	Overpayment of Sitting Allowance amounting to GMD 6, 000

	6 
	Withholding Tax not charge and remitted to GRA


	7
	Outstanding Imprest amounting to GMD 376,351.40

	8
	Late retirement of activity Imprest amounting to GMD 1,330,291.84

	9
	Duplicated Payment Voucher numbers

	
	HR Issue

	10
	No Performance Appraisal for Staff

	
	Procurement Issue

	
	Contracts amounting to D600903 awarded to unregistered vendors
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III. Risk classification

	 	Audit Rating 	                Definition 

	  
	Unsatisfactory 
	Controls are not functioning and/or fraudulent activities have been detected which will or have a material impact on both the financial statements and operations of the company. 

	  
	Significant 
Improvements 
Needed 
	The control environment is lacking or has degraded since the last audit and is a contributing factor to non-achievement of business objectives.  Immediate management actions need to be taken to address the control deficiencies noted. 

	  
	Moderate 
Improvements 
Needed 
	Some controls are in place and functioning; however, several major issues were noted that could jeopardize the accomplishment of business objectives. 

	  
	Minor 	
Improvements 
Needed 
	Many of the controls are functioning as intended; however, some minor changes are necessary to make the control environment more effective and efficient. 

	  
	Controlled 
	Controls are functioning as intended and no additional actions are necessary at this time. 


 

[bookmark: _Toc116986495][bookmark: _Toc118720408][bookmark: _Toc124148457]1. Background  
As a prelude to the reform process, The Gambia is harnessing the gains of the ACE I project, and the opportunities accorded by the World Bank in the ACE Impact to establish an Emerging Centre of Excellence on Science, Technology and Engineering for Entrepreneurship at the Gambia Technical Training Institute (GTTI). This Emerging Centre will deliver degree programs and will serve as the first phase of the GTTI transformation into an applied University of Science, Engineering and Technology (USET). To improve quality, quantity and development impact of postgraduate education in selected universities through regional specialization and collaboration.

In November, 2019 a grant of USD 12 million was approved for The Gambia towards financing the ACE IMPACT Project and has been successfully negotiated and declared effective on the 5th May, 2020 and expected to close on 30th June 2024. Currently, ten (10) PhD students from GTTI, The Gambia are doing their PhD in KNUST. These students will be mentored to take over the teaching of the engineering programmers’.

This project has two designated accounts at the Central Bank of Gambia.  One for the operational expenses (Component 3) amounting to USD1.5 million and the other account for the DLI funds to finance the establishment of the emerging center at GTTI and fostering regional partnership and scholarships (Components 1 and 2) amounting to USD9.0 million.
[bookmark: _bookmark3]
[bookmark: _Toc124148458]



Components and Costs

	
Project Cost and Financing
	Project Cost 
(US$ million)
	IDA Financing
 (SDR million)

	Establishing new and scaled up well-performing existing ACEs for development impact
	4.0
	3.0

	Fostering regional partnership and scholarships
	5.0
	3.7

	Enhancing National and regional level facilitation and M&E
	1.50
	1.1

	Unallocated
	1.50
	1.1

	Total Financing Required
	12.0
	8.9




[bookmark: _Toc116986496][bookmark: _Toc118720409][bookmark: _Toc124148459]2. Audit Objectives 
The objective of the audit is to: 
1. evaluate the effectiveness and efficiency of the Risk Management, Internal Controls and Governance processes  around the management of the grant
2. [bookmark: _Toc116986497][bookmark: _Toc118720410]assess compliance with grant agreement and the relevant policies and procedures. 
3. assess compliance with the applicable laws and regulations
4. ascertain whether assets are properly managed 
5. adequate transparency, efficiency and value for money on all expenditures


[bookmark: _Toc124148460] 3. Audit Scope  

The scope of the audit is for the period from 1st January 2021 to 30th September 2022. The audit also reviewed the following areas
· Procurements, 
· Payroll, 
· Reimbursable imprest, 
· Student allowances, and
· Assets Management 
 
[bookmark: _Toc116986498][bookmark: _Toc118720411][bookmark: _Toc124148461]4. Audit Methodology   
The audit methodology included detailed testing of a sample of transactions activities undertaken during the period under review. 
The team obtained an understanding of the internal control structure by reviewing policies and conducting interviews and discussions with relevant personnel.  
The following tests were undertaken:  
· Reviewed of activity implementations by implementing partners;  
· Reviewed a sample of Contracts and Purchase Orders to ensure bid solicitations followed the  laid down policies and selection of best value bid or proposal to the organization was properly documented 
· Reviewed of the planning process – identification of needs 
· Examination of procurement / contracts and respective documents i.e., invoices, payment vouchers, contract committee minutes etc.  
· Interviews with key management personnel and other relevant officers.  
· Review of relevant GoTG Regulations, PCU MOBSE Financial Management Manual and other relevant internal guidance documents  
·  Inspection and verification of Fixed Assets. 
· Review of other relevant financial records

[bookmark: _Toc116986499][bookmark: _Toc118720412]





[bookmark: _Toc124148462]5. AUDIT FINDINGS, IMPLICATIONS AND RECOMMENDATIONS  
Audit Findings, Implications and Recommendations below are arranged based on categories:

[bookmark: _Toc124148463]5.1 FINANCE ISSUES
[bookmark: _Toc118720415]
[bookmark: _Toc124148464]5.1.1 Unapproved payments Vouchers amounting GMD2, 418,408.00
Criteria
Section 2.3.1 of the PCU-MOBSE Financial Management Manual States that “the Project Manager should approves all direct transfer of funds from the Project Accounts”.

Observation 
During our review, we noted that payments amounting to GMD2, 418,408.00 were not approved by the Project Manager. The payments were raised on 27th September, 2021 to cover the cost of stipend and air tickets for both students and visiting lecturers. The individual and summary payments voucher collectively were processed without approval from the project Manager.
Refer Appendix VI for the list of unapproved payments.

	Risk Rating 
	Unsatisfactory 



Implication 
There is risk of payments being processed without the knowledge of the approving officer.

Recommendation 
1. The Project Coordinator should ensure that payments are approved and reviewed before payments are affected. 
2. The Financial Specialist should ensure that all payments are duly authorized by the relevant authorizing officers before signing the bank authorization.
	Management response 
	Agreed  upon implementation
timelines 
	

	The transaction of the 27th September 2021 amounting to GMD2, 418,408 was not a payment made to a third party to cover the cost of stipends and air tickets etc. 
This particular payment voucher numbered 22 was raised to correct payments earlier paid from the DA (Component 3) Bank account. These transactions or activities are DLIs related expenditure hence a payment voucher was done for the DLI account to refund the DA bank account. 
 
	 Immediately. The Project Manager has signed off the Payment voucher. 
	 




[bookmark: _Toc124148465]

5.1.2 Late banking amounting $1551.10
Criteria 
Section 31 subsections 9 of the financial regulation 2016, states that ’’an officer who operates a government bank account shall ensure that all sums paid into that account are done immediately as recorded in his or her cash book’’.
Observation 
We noted that a cash refund of $1551.10 received by PCU MOBSE have not been deposited to the Central Bank. The refunds pertain to the cost of transporting officers and students to Ghana. The policy of immediate banking dictates that any fund received should be deposited into the central Bank of the Gambia. 
	Date 
	Description
	Date of Banking
	Duration 
	Amount 

	31/12/2021
	imprest retirement paid towards transportation allowance for placement of USET students
	3/08/2022
	8 months 
	$571.10

	Monday, August 27/5/ 2021
	Balance of imprest for traveling to Ghana
	23/8/2021
	 3 months
	$980

	Total 
	
	
	$1551.10





	Risk Rating 
	Unsatisfactory 



Implication 
There is a risk of diverting the funds for personal use.
Recommendation 
The Project Manager should ensure that the Assistant Accountant regularly deposits to the Central Bank all funds received.
	Management response 
	Agreed    upon
timelines 
	implementation 

	An explanation was given to the Auditors on the difficulties the PCU faces to make a deposit into our Dollar Bank Account with the Central Bank of The Gambia. CBG frowns against cash deposits into a FCY account held with the Bank thus causing the delays in making the lodgment of the balance of retired funds.  

 
	 N/A
	



[bookmark: _Toc124148466][bookmark: _Toc118720414]5.1.3 No Central bank Dalasi Account
Observation 
We noted that the PCU MOBSE does not have a dalasi account with the Central Bank of the Gambia.  Currently the PCU MOBSE only have two-dollar accounts with the Central Bank; One for the operational expenses (Component 3) amounting to USD1.5 million and the other account for the DLI funds to finance the establishment of the emerging center at GTTI and fostering regional partnership and scholarships. The absence of a special dalasi has contributed to the delay in the banking of cash refunded to the PCU MOBSE.

	Risk Rating 
	Unsatisfactory 



Implication 
There is a risk that cash refunds may not be bank on time since the dalasi has to be converted to dollars before being deposited to the central Bank.

Recommendation 
The Project Manager should ensure that a dalasi is open account at the Central of the Gambia to avoid the difficulties of not being able to deposit cash refund to CBG.

	Management response 
	Agreed    upon
timelines 
	implementation 

	The Auditor’s observation is well noted. This matter would be discussed at the Next National Steering Committee meeting to obtain an approval to open the additional two bank accounts in Dalasis.  
 
	 By 31st March 2023.  
	




[bookmark: _Toc124148467]5.1.4 Overpayment of Sitting Allowance amounting to GMD 6,000
Criteria
Section 8.3.2 of the Financial Management Manual, Financial duties of a Vote Controller states that: “The interviewing panel should be paid an allowance of D2, 500.00 per sitting
Observation 
During our review, we noted that members of the interviewing panel were paid GMD3000 (three thousand dalasi) each for two days i.e from the 6th - 7th of January, 2021. The Payment of interviewing should be in line with the rates set in Financial Management Manual.
	
	Name
	Daily rate paid 
	Daily rate as per the manual
	Diff. paid
Per day
	No.of days
	Total
Amount
Overpaid 
GMD

	
	Mr. Louis Mose Mendy
	3000
	2500
	500
	2
	1000

	
	Mr.Sarjo Jah
	3000
	2500
	500
	2
	1000

	
	
Mr. Jerreh Sanyang
	3000
	2500
	500
	2
	1000

	
	Mr.Yusupha  Touray
	3000
	2500
	500
	2
	1000

	
	Ebrima Saidy 
	3000
	2500
	500
	2
	1000

	Mr. Abdoulie Sowe 
 
	3000
	2500
	500
	2
	1000

	Total
	 
	 
	 
	
	6000



	Risk Rating 
	Unsatisfactory 




Implication
It may lead to loss of donor fund if left unchecked.
Recommendation
The Project Manager should ensure that all allowances are paid in a accordance with the provision stated in the Financial Management manual. 

	Management response 
	Agreed    upon
timelines 
	implementation 

	 The Auditors were told that the Financial Management Manual was reviewed and revised. The approval and clearance for the revised manual was given in October 2021. One of the key additions to the manual was the harmonized rates for allowances paid to officers. Previously allowances were paid on based on the approval from the Permanent Secretary. 
This transaction occurred in January 2021 well before the harmonized rates were approved. 
 
 
	 
	N/A



[bookmark: _Toc118720425][bookmark: _Toc124148468]

5.1.5 Withholding Tax not charge and remitted to GRA
Criteria
Section 89(3) of Income and Value Added tax Act, 2012 requires that’s “A person who retains the services of a contractor or a sub-contractor to carry out work, supply materials or provide a service is required to withhold tax from the gross amount paid to the contractor or sub-contractor at the rate of 10%” for local vendors 
Observation
We noted that the Management of Second Ace Impact project have not being charging and remitting the withheld taxes to the Gambia Revenue Authority from 2020 to date despite recommendation from both internal and  external auditors of projects managed by the PCU. 
	Risk Rating 
	Unsatisfactory 



Implication	
1. This could lead to potential loss of tax revenue for the Gambia Government which would have a negative impact on Governments’ ability to fund development initiatives.
2.   It is a serious violation of the requirement set in the tax laws of the Gambia.
Recommendation 
The Project Manager should ensure that withholding taxes are charge and remitted to the Gambia Revenue Authority accordingly.
	Management response 
	Agreed    upon
timelines 
	implementation 

	 The PCU is working on the modalities to commence the charges of withholding taxes from contractors and consultant. There are several contracts entered where the tax obligations were not discussed during negotiations. In addition, the PCU is also making consultation with other PUCs in other sector to gain the know now to address withholding tax in our contracts execution.  
 
	 30th June 2023.
	



[bookmark: _Toc118720426]   
[bookmark: _Toc124148469]5.1.6 No basis for the apportionment of Salaries
Observation 
Based on our review, we noted that the 3 (three) staff paid from the project funds have be appointed on the basis of Gross salary. The splitting and allocation of this gross salary into basic (40%) and an allowance (60%) varies directly with the income tax charge, which was decided & computed at the level of Management. Further review reveals that any competent authority never approved this arrangement.

	Risk Rating 
	Unsatisfactory 



Implication`
There is a risk of understating the amount paid as income tax. This could lead to potential loss of tax revenue for the Gambia Government, which would have a negative impact on Governments’ ability to fund development initiatives
Recommendation
The Project Coordinator should table this matter to the Project Steering Committee meeting to seek advice and any decision taken should be documented and file for reference. 
	Management response 
	Agreed    upon
timelines 
	implementation 

	 As the Auditor has indicated, Staff remuneration is based on 40% Basic pay and 60% allowances and it is the basis apportionment used for all staff in the PCU. This is not documented on our Financial Management Manual but the principle is been used. The remuneration of staff was cleared and approved by the Bank and the Permanent Secretary respectively. 
 
	
	The Financial Management manual will be updated on the apportionment of staff salaries.  
28th February 2023



[bookmark: _Toc118720417][bookmark: _Toc124148470]5.1.7 Outstanding Imprest amounting to GMD 275,671.40
Criteria
According to section 8.3.2 states that “all imprest must be retired on or before the last working day of the financial year”.  
Observation 
We noted that the PCU MOBSE has outstanding imprest amounting to GMD376, 351.40(three hundred and seventy sic thousand, three hundred and fifty-one dalasi) for more than a year.  
See Appendix VII for the list of outstanding retirement

	Risk Rating 
	Unsatisfactory 



Implication 
[bookmark: _Hlk100575446]It could lead to potential misappropriation of funds If not address it could undermine the accountability of     donor funds.We

Recommendation 
The Project Manager must ensure that all outstanding imprest beyond the retirement period are retired immediately. Failure to retire the imprest must be handled in accordance with the provisions stated in the laws of the project and other applicable government instruments.
	Management response 
	Agreed    upon
timelines 
	implementation 

	Our records show that there is only one long outstanding retirement for over one year amounting to D100,680.  The imprest was issued to a former Permanent Secretary MoHERST and was transfer to another ministry.    
The Auditors cut off period was September 2022, and there were other imprest issued to Implementing Officers yet to be retired. The rule from the manual that indicates that all imprest must be retired by the close of the year does not apply to the rest of the amounts indicated.  
 
	 All pending retirement as at exercise as now been retired.  
	


   
	                                                                                                    
Auditors Comment
We have confirmed that this outstanding imprest of over 3 years have being retired by the former PS, after we visited him. However the internal audit activity new risk based approach dictates that we purely focus on areas of high risk that may affect the governance, business and control processes.







[bookmark: _Toc124148471]5.1.8 Late retirement of activity Imprest amounting to GMD 1,330,291.84
Criteria
According to Section 8.3.2 states that the ’’retirement of any imprest must be done within two weeks after the completion of the activity’’.
		
Observation 
During our review, we noted that the imprest issued during the period under review were not retired on time, thus exceeded the time limit of 14 days after the completion of the activity as required in the PCU MOBSE Financial Management Manual.
See Appendix VIII for the list of late retirement

	Risk Rating 
	Significant Improvement needed



Implication 
1. There is a risk that project fund are not use for its intended purposed.
Recommendation 
The Project Manager should ensure that all imprest holders retire their imprest on or before 14 days after the completion of the activity as stipulated in the PCU MOBSE Financial Management Manual. 
	Management response 
	Agreed    upon
timelines 
	implementation 

	The Auditor’s observation is well noted and the PCU working with Implementing Officers to ensure that retirements are not delayed.  
 
	  
	



[bookmark: _Toc118720422][bookmark: _Toc124148472]5.1.9 Duplicated Payment Voucher numbers 
Observation 
We noted that the payment vouchers numbers have being duplicated and changed manually. The Payments relates to the cost of stipend and air ticket for students and visiting lecturers, which were already generated by the Tompro system. Reviewed of the vouchers suggest that the system can generate a unique voucher number and would not be prudent to manually altered the unique number generate by the system as it can affect the normal business operation.
See Appendix IX for the List of Duplicated voucher numbers
	Risk Rating 
	Significant Improvement needed



Implication 
There is high risk of material misstatement on the account balances due to error

Recommendation 
The Finance specialist and team should follow the due business procedure that is set up in the automated system as a best practice.
	Management response 
	Agreed    upon
timelines 
	implementation 

	 This observation relates to the same Audit query no. 5.1.1.  A single payment voucher was raised to correct several expenditures made and hence they all have the same Payment Voucher number 22.   
 
	 
	



	Auditors Comment
Please refer to appendix IX for the list of Duplicated voucher number. The listed vouchers have being manually change and not consistent for all the 11 individual vouchers. This is because your TomPro System still Lack the feature of generating a unique number for each payment. 



[bookmark: _Toc124148473]6.0 HUMAN RESOURCES 
[bookmark: _Toc118720423][bookmark: _Toc124148474]6.1 No performance Appraisal for staff
Criteria
Section 3.4 of the PCU MOBSE Financial Management manual States that “each project staff should be subjected to regular performance evaluation” (i) at the end of probationary period for newly employed staff (ii) at the end of each major project activity and/or (iii) at the end of employment contract to:                                                                                              
Evaluate/measure the professional performance and
To reward or sanction these results, as the case may be.

Observation 
During our review, we noted that there was no professional Performance appraisal for any of the three listed staff from appointment to date which is not in line with the financial management manual and the employment contract of the staff. Performance Appraisals is essential since it helps establish the performance of staff. The table below outlines the names of the staff whose appraisals have not been conducted.

	Name  
	Designation 
	Appointed Date

	Eudora Taylor Thomas
	Senior Financial Specialist
	1st march 2021

	Landing Jabang
	Accountant
	15 February 2021

	Bakary Joof
	Assistant Procurement officer
	1st may 2020 




	Risk Rating 
	Unsatisfactory 



Implication
Not conducting a performance appraisal makes monitoring and evaluation of staff performance very difficult which could lead to poor quality deliverables.
It also makes it difficult to ascertain the training needs of the staffs.


Recommendation 
The Project Manager should ensure that performance appraisal are carried out on the terms mention in the contract in order to motivate staff.


	Management response 
	Agreed    upon
timelines 
	implementation 

	The observation is well noted and management will ensure that all staff appraisals are done immediately.  
 
	 28th February 2023
	



[bookmark: _Toc124148475]6.2 PROCUREMENT ISSUES
[bookmark: _Toc118720431][bookmark: _Toc124148476]6.2.1   Contracts amounting to D600, 903 awarded to unregistered vendors 
Criteria
Section 24(1) of GPPA act states that “in order to award a procurement contract a supplier shall registered with Authority in accordance with regulation made under this act”
Observation 
During our review we noted that contracts amounting GMD600, 903.00 (Six hundred thousand, nine hundred and three) were awarded to vendors that have not register with GPPA as at the time of awarding the contract to them. 
The table below shows a list of unregistered vendors with contract amounts paid to them:
	DATE
	NAME
	AMOUNT

	03/05/21
	Mass Trading and general merchandise
	GMD76,535

	03/01/22
	Smile business world 
	GMD264,184

	18/08/22
	Smart Business and service
	GMD260,184

	Total
	
	GMD 600,903



	Risk Rating 
	Significant Improvement needed



Implication 
1. There is high risk of entering into contract with a supplier who may not have the capacity to deliver the goods or services as per the contract agreement.
2. There is risk of awarding contracts to non-existing companies.
3. This casts doubt over the legal status of these businesses with potential loss of revenue to government through non-payment of tax

Recommendation 
The Procurement Specialist should review and ensure that contracts are awarded only to GPPA registered suppliers.

	Management response 
	Agreed    upon
timelines 
	implementation 

	The Auditors observation is noted. The GPPA registration certificates would be taken from the suppliers and file off.  
	 31st January 2023
	




[bookmark: _Toc124148477]Conclusion
The audit has revealed some level of compliance to the regulations except for the abnormalities highlighted above. However, as evident in the report, there is need for improvement surrounding the oversighted areas and management of the grant to further ensure greater accountability and transparency. 

Furthermore, the team also noted series of reversals of payments and posting errors between the DA and DLI.  Payments that should have been paid from DA account are sometimes paid from the DLI account and vice versa. The audit team further noted a series of lapses in the internal control and business process. The need to review the Financial Management manual and the need to engaged the consultant for name changing of accounts receivables and account payables are important issues that needs to be address immediately.

		  
Generally, the overall internal control system at PCU MOBSE ACE IMPACT project in relation to contracts, service delivery, compliance and management has decline.
Overall, we hope that the timely implementation of audit recommendations will contribute towards the success of the program. 
[bookmark: _Toc118720434]

IV: Source of Information 
·  The Gambia Public Procurement Act 
· The Gambia Public Procurement Regulations
· World Bank Procurement Guidelines
· PCU MOBSE Financial Management Manual
· Bidding Documents
· Payment vouchers
· Other financial records


V Person Interview during the engagement 
	Name
	Designation 

	Ansumana Demba
	Deputy Program manager 

	Eudora 
	Finance Specialist

	Landing Jabang
	Accountant

	Abdoulie TB Jarra
	Permanent Secretary OP

	Lamin Ceesay
	MOHERST


[bookmark: _Toc116986492][bookmark: _Toc118720405]

VI. List of Unapproved payments unapproved payments

	Payee Name
	Voucher number 
	Description 
	Amount 
GMD

	ACE IMPACT PROJECT
	PV23
	Working session logistic in preparation of BSC,Accomodation for KNUST
	78,800.00 

	ACE IMPACT PROJECT-Amodou
	PV22
	Stipend January-March
	77,475

	ACE IMPACT PROJECT-Binta
	PV23
	Stipend January-March
	77475

	Ace Impact Project Amodou and Binta 
	INV22
	Stipend January-March
	154950

	Ace Impact
	PV22
	Air Tickets for 3 Ace Students to Ghana
	131400

	Ace Impact
	PV22
	cost of air tickets for russell owusu from Ghana
	45660

	Ace impact Project
	PV22
	Cost of air tickets for four PHD Students to Ghana
	73700

	Ace impact Project
	PV23
	Cost of Air Tickets for Lamin BS Dibba 
	40380

	
	PV23
	Air Tickets for Dedume Foster Sedem Kwame,knust
	47884

	Ace Impact Project
	PV23
	Air Tickets for Prof Francis David from Knust,Ghana
	46180

	
	PV23
	Air Tickets for confidence Gbolo Sanka from Knust
	42000

	Ace Impact 
	PV22
	Airticketing for visiting lectures from Knust
	393,700

	Ace Impact 
	PV22
	Airticketing for visiting lectures from Knust
	149700

	Ace impact
	in22
	Re-imbursement of air tickects
	1059104

	
	
	
	          2,418,408.00 




VII. Outstanding retirement
	Account Date
	JL
	Voucher N°
	Description
	Debit Amount

	1/1/2022
	 
	 
	Julius williams GTI
	 

	19-05-22
	DA
	43
	Imprest to attend training in Ghana for two weeks
	9,091.60

	2/9/2022
	IR
	PV 43
	Imprest retired for two weeks training in Ghana 
	 

	 
	 
	 
	Balance – Jwilim
	4,591.60

	1/1/2022
	 
	 
	Lamin Ceesay 
	127,500.00

	21-02-22
	DA
	PV 13
	Data collection exercise of the tertiary and higher education institutions (THEIS)
	276,875.00

	3/3/2022
	DA
	19
	Data collection exercise tertiary and higher education institutions
	646,199.80

	8/3/2022
	IR
	PV12
	Retirement of Funds towards MOHERST 2022 data collection Exercise
	 

	10/5/2022
	DA
	38
	Data collection exercise
	447,200.00

	11/5/2022
	IR
	PV19
	Data Collection Exercise of all tertiary and higher education institutions (Greater Banjul Area)
	 

	27-06-22
	IR
	PV38
	Retirement of Funds towards Data Collection Exercise (Up-Country)
	 

	29-06-22
	DA
	PV68
	Payment for the budget on data collection exericse of the tertiary and higher education
	285,000.00

	 
	 
	 
	Balance – LC
	254,999.80

	1/1/2022
	 
	 
	Mbassally Manneh
	141,000.00

	9/6/2022
	DA
	59
	Imprest to attend ACE In Person workshio in Benin
	16,080.00

	 
	 
	 
	Balance – MBASM
	16,080.00

	 
	 
	 
	Total
	275,671.40

	
	
	
	
	





VIII. Late retirement


	Account Date
	Retirement
	Duration
	Voucher N°
	Balance account
	Description
	 
	Amount in dalasi as at preparing this report

	01/01/2022
	 
	 
	 
	 
	Julius williams GTI
	 
	 

	19/05/2022
	02/09/2022
	4MONTHS
	43
	10401
	Imprest to attend training in Ghana
	GMD 9,091.60
	GMD 9,091.60

	01/01/2022
	 
	 
	 
	 
	Lamin Ceesay
	 
	 

	11/05/2022
	27/06/2022
	38DAYS
	PV19
	70407
	Data Collection Exercise of all tertiary and higher education institutions (Greater Banjul Area)
	GMD 127,500.00
	GMD 127,500.00

	01/01/2021
	 
	 
	 
	 
	Eudora Thomas Taylor 
	 
	 

	27/05/2021
	25/08/2021
	3MONTHS
	35A
	10401
	Impresr for Covid Tests and others for team travelling to Ghana
	 $          1,750.00 
	 GMD     107,625.00 

	01/01/2021
	 
	 
	 
	 
	Lamin Ceesay
	 
	 

	01/09/2021
	01/10/2021
	1MONTH
	PV 52
	10401
	MoHERST data collection exercise
	 $          2,489.75 
	 GMD     153,119.63 

	01/01/2021
	 
	 
	 
	 
	Maimuna AM Sallah
	 
	 

	08/06/2021
	10/06/2021
	2DAYS
	40
	10401
	Imprest to Maimuna AM Sallah to conduct Potential Environmental & Social Risks and their Mitigation
	 $            174.20 
	 GMD       10,713.30 

	01/01/2021
	 
	 
	 
	 
	Mbassally Manneh
	 
	 

	12/11/2021
	31/12/2021
	1MONTH 18DAYS
	PV66
	10402
	Transportation and feeding allowance for placement of user student
	 $          2,695.98 
	GMD     165,802.77

	01/01/2021
	 
	 
	 
	 
	Samba Sowe MoHERST
	 
	 

	15/02/2021
	14/04/2021
	2MONTHS
	13
	10401
	Institutional data collection
	 $        12,299.83 
	 GMD     756,439.55 

	 
	 
	 
	 
	 
	 
	 
	GMD 1,330,291.84



IX.  Duplicate payment Voucher numbers

	Date 
	Payee Name
	Voucher number 
	Description 
	Amount 

	9/27/2021
	ACE IMPACT PROJECT
	PV23
	Working session logistic in preparation of BSC,Accomodation for KNUST
	 GMD        78,800.00 

	9/27/2021
	ACE IMPACT PROJECT-Amodou
	PV22
	Stipend January-March
	 GMD        77,475.00 

	9/27/2021
	ACE IMPACT PROJECT-Binta
	PV23
	Stipend January-March
	 GMD        77,475.00 

	9/27/2021
	Ace Impact Project Amodou and Binta
	INV22
	Stipend January-March
	 GMD      154,950.00 

	9/27/2021
	Ace Impact
	PV22
	Air Tickets for 3 Ace Students to Ghana
	 GMD      131,400.00 

	9/27/2021
	Ace Impact
	PV22
	cost of air tickets for russell owusu from Ghana
	 GMD        45,660.00 

	9/27/2021
	Ace impact Project
	PV22
	Cost of air tickets for four PHD Students to Ghana
	 GMD        73,700.00 

	9/27/2021
	Ace impact Project
	PV23
	Cost of Air Tickets for Lamin BS Dibba
	 GMD        40,380.00 

	9/27/2021
	 
	PV23
	Air Tickets for Dedume Foster Sedem Kwame,knust
	 GMD        47,884.00 

	9/27/2021
	Ace Impact Project
	PV23
	Air Tickets for Prof Francis David from Knust,Ghana
	 GMD        46,180.00 

	9/27/2021
	 
	PV23
	Air Tickets for confidence Gbolo Sanka from Knust
	 GMD        42,000.00 

	9/27/2021
	Ace Impact
	PV22
	Airticketing for visiting lectures from Knust
	 GMD      393,700.00 

	9/27/2021
	Ace Impact
	PV22
	Airticketing for visiting lectures from Knust
	 GMD      149,700.00 

	9/27/2021
	Ace impact
	in22
	Re-imbursement of air tickects
	 GMD   1,059,104.00 
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